
We are the employees of SVMA who make the Museum and its programs work.
After we asked SVMA to voluntarily recognize our union, Executive Director
Linda Keaton's sent an email to museum membership saying: "We respect our
employees’ right to engage in union activity under the National Labor
Relations Act. We also respect our employees’ right to make the decision
about whether or not they choose to be represented by a union in a secret
ballot election conducted by the National Labor Relations Board (NLRB),
without interference from anyone else." 

SVMA’s response was a lie:
When we then filed for a National Labor Relations Board election, SVMA contested the NLRB’s
jurisdiction over the museum to prevent us from having an election. To present this argument, SVMA
hired the multi-million dollar New York law firm, Jackson & Lewis. SVMA’s claim that the NLRB does
not have jurisdiction is not only counter to years of legal precedent, but also contrary to the position
that the museum originally stated. The museum’s position slows the process for us getting to a fair
election, and represents a delay tactic typical of a large anti-union law firm like Jackson & Lewis.
Beyond this, the implications of the museum's objection are alarming, and could be used to take aim
at the right of workers at non-profits nationwide to seek recognition for their unions.

Respect our right to organize:
For the museum to not only take actions aimed at undermining our right to an election, but ones  that
could potentially harm non-profit, mission-driven workers across the country tells us very clearly that
the small group of people funding this anti-union effort are ready to do anything to keep us from
moving forward. This group does not want a union here and given their larger connections to other
employers in the area, can be expected to pursue the same tactics to  undermine the rights of other
Sonoma Valley workers. This anti-union group does not represent the people of Sonoma Valley nor
most people who fund and support SVMA. SVMA’s tactics here are an affront to our right to organize,
our right to a dignified and sustainable career, and the museum's own claims of wanting diversity,
equity, and inclusion.

Take Action:
As members and donors of the Museum, please tell the Board and Management that their time and
money would be better spent on programs that expand arts education opportunities, bring more art to
our community, and support museum workers. Tell them to respect our right to organize and our
right to a Union.

THE MUSUEM SERVES EVERYONE



Visitors Services Associates: The living wage for an individual in Sonoma County is $23,
but the current job description states 12-15 hours per week @ $15.51.hr. 
Employees of color are being paid less than white employees when their qualifications
are the same or even greater. 
Handling of federal PPP loan funds: SVMA furloughed the VSAs during the shutdown in
spite of receiving $210,760 in loans that required retention of employees. These loans
have now been fully forgiven, based on having retained employees. 
Employees are forbidden to speak to the board except in controlled circumstances and in
designated situations. 
Lack of comprehensive benefits: no dental or vision; no 401K contributions. Part-time
employees can't start accruing vacation for 3 years, and there is a lack of clarity on PTO. 

Why we want a union

Individually we have sought to make changes and failed. Here are just a few of the things we
seek to help change: 

I’ve worked as a teaching artist for over twenty years at SVMA and I’ve never really felt like I
belonged.  It wasn’t until we started organizing that I felt part of,  and connected to, my co-
workers.  -staff member

We all never would have met if it wasn't for the union. I've been here 10 months, and not once
did the museum have an all-staff event – staff member

It is,  to me,  a lot about unity – staff member 
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